


Understanding our Gender Pay Gap 

� Sills & Betteridge LLP's gender pay gap of 38.8% is higher than the UK mean gap of 17.9%. There are significant factors 
that affect this figure. They are: -

o The overall ratio (see 'Employee Ratio' to the right) shows the disproportionate ratio of males in the workforce
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as opposed to females. 
• As reported in 2018 for the 2017's Gender Pay Gap, the Firm has a high percentage of roles within

secretarial and administration within the lower, lower middle, and upper middle quartiles which are
more attractive to females. These roles are often lower paid and/or part time. This has a significant
impact on the Firm's overall Gender Pay Gap.

• The Firm has expanded over recent years by way of merger or acquisition. The percentage of female
workers has risen substantially as a result.

o The demographics shared by a high percentage of law and other professional service firms is a large contributing
factor.

Plans for the future 
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We recognise that we have more work to do to achieve greater gender balance at all levels of the Firm. This will take time but we are committed to reducing the gender pay 
gap. The following steps will be taken:-

� Recruitment - continuing to adopt a more rigorous approach to our recruitment processes to try to attract more male applicants particularly in the lower, lower 
middle and upper middle quartile job roles. 

� Continuing to promote equal opportunities to both genders for promotion and career development. 
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